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Candidates must have graduated from an accredited 
four-year college or university with a Bachelor’s degree. 
Ten (10) years of work experience in Human Resources is 
required. Possession of a Master’s degree in a Human  
Resources-related field or four (4) additional years of work 
experience in Human Resources is strongly preferred. The  
ability to speak Spanish is also preferred. A valid driver’s license 
is required.

The position is based out of Keene, CA. The Human Resources 
Director is expected to have the ability to travel for one or multi-day 
trips within the Southwest up to 25% of the time.

THE  
COMPENSATION
The annual salary range for the incoming Human Resources Director is 
$110,000 - $160,000; placement within this range will be dependent on 
qualifications. The CCF also offers an attractive benefits package  
including:

Retirement - The CCF offers 401k, 457b and 403b retirement plans.

Medical/Dental/Vision Insurance - Anthem Blue Cross, United Health 
Care and VSP for medical, dental and vision insurance respectively.

Life Insurance - CCF provides at two times annual salary.

Disability - CCF provides Long Term disability benefits.

Vacation - 80 hours.

Sick Leave - 40 Hours.

Holidays - 10 paid holidays (including one personal day) per year.

Cell Phone Allowance - CCF provides a monthly cell phone allowance. 

Auto Allowance - CCF provides a monthly auto allowance.

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
Open Until Filled

First review of resumes: June 19, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray and Associates. Candi-
dates will be advised of the status 
of the recruitment following finalist 
selection. Finalist interviews will be 
held with CCF. A select group of  
candidates will be asked to provide 
references once it is anticipated 
that they may be recommended as 
finalists. References will be contacted 
only following candidate approval.

If you have any questions, please do 
not hesitate to call Valerie Phillips at:

(916) 784-9080



THE  
ORGANIZATION
Mission

At the Cesar Chavez Foundation (CCF), our 
mission is to carry on Cesar’s life’s work of 
uplifting the lives of Latinos and working families 
by inspiring and transforming communities through 
social enterprises that address essential human, cultural 
and community needs.

THE CESAR CHAVEZ FOUNDATION

Over 50 years ago, civil rights activist Cesar Chavez ignited a move-
ment that would transform communities by championing the rights 
of farmworkers, Latinos and working people. He believed it was  
important to support working families and Latinos through numerous 
programs including a burial program, credit union and cooperative 
gas stations in order to create lasting community empowerment.

The CCF carries on his legacy by growing and adapting into a success-
ful group of social enterprises that support working families and  
Latinos, inspiring and transforming communities from rural to urban  
areas throughout the Southwest and across generations. Today, with 
more than 300 employees across five states, CCF provides services to 
millions of people through Housing and Economic Development, Educa-
tion, Communications, and the National Chavez Center.

HOUSING AND ECONOMIC DEVELOPMENT FUND

The Housing and Economic Development Fund develops, constructs, 
and manages high-quality, service-enhanced affordable housing for 
working families and seniors. Properties developed by CCF help trans-
form the lives of residents by inspiring a sense of community and  
encouraging service to others. Many of the properties include amenities 
meant to improve and better integrate communities including Si Se Puede 
Learning Centers and Si Se Puede Senior Centers.

EDUCATION FUND

The Education Fund is dedicated to building a just society by educat-
ing the hearts and minds of children through culturally responsive, 
diverse products and services in under-resourced communities. The 
fund has served more than 20,000 stu-
dents in 150 school districts through 
summer-school services, after-
school programs, and part-
nerships in California and 
Arizona.

COMMUNICATIONS FUND

The Communications Fund reaches 
millions of people across its multiple 
platforms, engaging a multi-gener-
ational, multi-cultural audience with 
high-quality, current programming 
that entertains, informs, and inspires. 
The Chavez Radio Group, an arm of 
the Communications Fund, owns 
and operates eight Spanish and 
English-language stations across 
four states including its flagship La 
Campesina network founded by 
Cesar Chavez in 1983.

NATIONAL CHAVEZ CENTER

The National Chavez Center preserves 
and promotes the legacy of Cesar 
Chavez through the promotion and 
coordination of hundreds of annual 
celebrations and service activities 
across the country. In addition to part-
nering with National Parks Services 
to administer the Cesar E. Chavez 
National Monument, it owns and 
manages the historic “Forty Acres” 
in Delano, CA and the Villa La Paz 
Conference and Event Center on 
the grounds of the National Chavez 
Center.

FACT SHEET

• $900 million invested in 34 under-
served communities across 4 states

• More than 5,000 multifamily units 
of affordable housing

• $800,000 awarded in scholarships

• 20,000+ students served in more 
than 150 school districts

• More than one million English and 
Spanish language listeners

• Nuestra Señora Reina de La Paz  
in Keene, California is designated 
as the Cesar E. Chavez National 
Monument 

“Once social change begins it 
cannot be reversed. You cannot 
un-educate the person who has 
learned to read. You cannot  

humiliate the person who 
feels pride. You cannot  
oppress the people who 
are not afraid anymore.” 
— Cesar Chavez

THE  
POSITION
Serving under the direction 
of the Chief Operating Of-
ficer, the Human Resources 
Director develops policy and 
directs and coordinates human 
resources activities for current and 
future organizational needs, such as 
employment, compensation, labor relations, 
benefits, training and staff development, investigations and disciplinary 
action, and employee services by performing the following duties per-
sonally or through subordinate personnel.

Essential duties and responsibilities of the Human Resources Director  
include but are not limited to:

• Procuring and analyzing wage and salary reports and data to establish 
and update competitive compensation plans specific to the multiple 
industries in which CCF operates.

• Developing and coordinating strategic staff development systems, 
which include but are not limited to forecasting future employment 
needs and integrating early recruitment, career-pathing, staff develop-
ment, and succession planning. 

• Writing, training, and advising department managers on 
CCF policy directives regarding all human resources- 
related matters including but not limited to COVID-19, 
office safety, equal employment opportunities, 
compensation, and employee benefits.

• Consulting with legal counsel, industry experts, 
and associations to ensure that policies comply 
with local, state, and federal laws.

• Developing, maintaining, and enhancing a com-
prehensive Human Resources Department to  
meet the growing needs of multi-industry, multi-
state programs and CCF leadership.

• Overseeing the analysis, maintenance, and communication 
of records required by local, state, and federal governing 
bodies, or other departments in the organization.

• Keeping abreast of current of industry trends, legislation, 
and arbitration decisions. 

• Supporting management in management-employee  
situations, including but not limited to investigations, 
disciplinary action, and post-employment action. 

• Writing and delivering presentations 
to corporate officers and govern-
ment officials regarding human 
resources policies and practices.

THE IDEAL 
CANDIDATE
The CCF is seeking a proactive Human 
Resources Director with the ability 
to effectively manage and supervise 
the employees of the Human  
Resources Department. The ideal 
candidate will utilize their excellent 
communication skills and impartial 
judgment to appraise performance, 
reward and discipline employees, 
address complaints, and resolve 
disputes. Furthermore, the successful 
candidate will be comfortable con-
sulting with legal counsel, associa-
tions, industry experts, and govern-
ments at the local, state, and federal 
levels. The ability to successfully 
perform all the duties outlined 
above - including duties that may 
be assigned in the future - is critical. 

Beyond possessing the technical 
competencies required to perform 
their duties as a Human Resources 

Director, the ideal candidate will 
have a passion for CCF’s 

mission. The ideal candi-
date will understand that 
the CCF cannot carry on 
Cesar Chavez’s legacy 
without a cohesive 
and high-performing 
workforce. The Human 

Resources director will 
rely on their leadership 

traits to maintain that  
cohesion and ensure good 

performance among the more 
than 300 CCF employees spread 
across five different states. Therefore, 
the Human Resources Director is 
expected to be an inclusive team 
player who can bring employees 
together and make difficult decisions 
when necessary.
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